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Introduction 

The following document aims to give an overview of the existing 

legislation/regulation/documentation in Portugal on mobility under Erasmus+ projects. 
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Legislation context for the mobilities in secondary 

education 

 

Local legislation 
 

Each school/grouping of schools is governed by an Internal Regulations where the conditions 

of mobility and selection of candidates are specified, based on Decree-Law 51/2012 (Student 

Statute). The Rules of Procedure is complemented by the Regulation of Professional Courses, 

among others, for students who follow this line of teaching. 

According to Decree-Law No. 75/2008 the administration and management of public 

establishments is guaranteed by the General Council, the Director and the Pedagogical 

Council. This Decree-Law confers the autonomy regime of schools and delegates powers to 

those bodies in Articles 13, 20 and 33, respectively. 

National legislation 
 

As mentioned in the previous point, Decree-Law No. 75/2008 gives autonomy to schools. 

In accordance with Decree-Law No. 55/2018 of July 6, which establishes the curriculum of basic 

and secondary education and the guiding principles of learning assessment, the curriculum is 

conceived and developed by aggregating all the activities and projects of the school, assuming 

them as a source of learning and skills development. 

It is also in this context that exchanges, representations, and school trips are configured, as 

well as tinting processes — all of them opportunities for curricular and cultural enrichment for 

the students who participate in them. 

Order No. 6147/2019 defines the guidelines to be adopted by schools in the organization and 

conduct of study visits in national and foreign territory, tours, exchanges, school 

representations and tinting processes. 

At the same time, this order constitutes a strengthening of autonomy so that schools can make 

decisions with a view to the adoption of appropriate solutions to the contexts and specificities 

of students, speeding up and simplifying procedures without prejudice to the requirement in 

the planning and organisation of these educational activities. It is a priority to ensure the 

safety, physical and moral integrity of students, as well as the trust of families in school, as an 

entity responsible for the education and training of children and young people, with a view to 

promoting diverse and meaningful experiences for the personal and social development of 

students. 
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Regional/national related authorities 

 

Regional/National authorities and competences 
 

DGEstE is a central direct administration service of the State with administrative autonomy  

which task is promoting the monitoring of the grouping of schools and schools not grouped 

in the development of their autonomy, as well as to ensure the regional implementation of 

administrative measures and the exercise of peripheral powers relating to the tasks of the 

Ministry of Education and Science (MEC),  promoting harmony and standardisation of 

procedures, which will lead to progressive debureaucratisation. It has five deconcentrated 

organic units, of regional scope, with the designation of Service Direction of the Northern 

Region, Direction of Services of the Central Region, Direction of Services of the Lisbon region 

and Tagus Valley, Direction of Services of the Alentejo Region and Direction of Services of the 

Algarve Region, based, respectively, in Oporto, Coimbra, Lisbon,  Évora and Faro. 

This organic structure allows a greater efficiency and speed of response in supporting schools, 

deepening the policy of proximity and development of their autonomy. In this sense, each 

school is supported by the organic unit of its region, which gives its opinion on the projects 

submitted, in order to later have national authorization. 
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Curriculum opportunities and obstacles 

The overall objective of Erasmus+ is to support, through lifelong learning, the educational, 

professional and personal development of individuals in the fields of education, training, youth 

and sport in Europe and beyond, thereby contributing to sustainable growth, quality 

employment and social cohesion, as well as to boosting innovation and enhancing European 

identity and active citizenship.  

The Programme has the following specific objectives: 

• promote individual and group mobility for learning purposes, as well as cooperation, 

quality, inclusion and equity, excellence, creativity and innovation at the level of 

organisations and policies in the field of education and training; 

• promoting mobility for non-formal and informal learning purposes and active 

participation among young people, as well as cooperation, quality, inclusion, creativity and 

innovation at youth organisations and policies; 

• promoting mobility for the learning purposes of sports staff, as well as cooperation, 

quality, inclusion, creativity and innovation in sports organisations and sports policies. 

 

 

Curriculum opportunities 
 

We can distinguish two types of Key Actions - KA1 and KA2. 

KA1 – individual mobility 

This Key Action supports: 

• Mobility of learners and staff members: opportunities offered to pupils, students, 

trainees and young people, as well as to teachers, including higher education, trainers, 

youth coaches, sports coaches, staff from educational institutions and civil society 

organisations, to participate in a learning and/or professional experience in another 

country; 

• Youth participation activities: local and transnational initiatives led by young people and 

carried out by informal groups and/or youth organisations to help young people 

participate and learn to participate in democratic life, raising awareness of the common 

values of the European Union and fundamental rights, bringing together young people 

and policy makers at local, national and European level and contributing to the common 

objectives of the European Union; 

• DiscoverEU Initiative: an action that gives all 18-year-olds the possibility to undertake a 

short-term, individual or group travel experience in Europe. As an informal educational 
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activity, the DiscoverEU initiative aims to strengthen a sense of belonging to the 

European Union of the participants and allow them to explore their cultural diversity. 

It also aims to provide young people with skills and competences that are important for 

their future lives, as well as to inspire them to adopt sustainable means of travel, in 

particular, and an environmental awareness in general. The DiscoverEU initiative includes 

a general action, through which young people can apply directly to the European Youth 

Portal, as well as an inclusion action. The DiscoverEU inclusion action is aimed at young 

people with fewer opportunities in order to facilitate their participation in DiscoverEU on 

an equal footing with their peers. 

• The Programme provides language learning opportunities for participants who carry 

out a mobility activity abroad. This support will be made available mainly through 

Erasmus+'s Online Language Support (OLS) platform, adapted as needed for certain 

sectors, as the ease of access and flexibility of this teaching modality is an advantage for 

language learning. In specific cases, in particular where online learning is not the best 

way to reach the target group, other forms of linguistic support will be made available. 

• Virtual exchanges in higher education and youth: online interpersonal activities 

promoting intercultural dialogue and the development of social skills between third-

country individuals not associated with the Programme, EU Member States or third 

countries associated with the Programme. These exchanges take place in small groups 

and are always moderated by a trained facilitator. 

KA2 – cooperation between organisations and institutions 

This key action supports: 

Partnerships for cooperation, including: 

• Cooperation partnerships: the main objective of cooperation partnerships is to enable 

organisations to increase the quality and relevance of their activities, develop and 

strengthen their partner networks, increase their capacity to operate together at 

transnational level, fostering the internationalisation of their activities and exchange or 

develop new practices and new methods,  as well as sharing and confronting ideas. 

• Small partnerships: This action aims to extend access to the Programme to small actors 

and people who are difficult to reach in the fields of school education, adult learning, 

vocational education and training, youth and sport. 

With smaller grant amounts allocated to organisations, with a shorter duration and 

simpler administrative requirements when compared to cooperation partnerships, this 

action aims to reach local community organisations, new programme participants and 

even less experienced organisations, reducing barriers to entry into the Programme for 

organisations with less organisational capacity. 
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Partnerships for excellence, including: 

• European Universities: this action supports the emergence of networks of higher 

education institutions created from the bottom to the top, which will raise cross-border 

cooperation to a new level of ambition by developing long-term joint strategies to 

achieve highest quality education, research and innovation, based on a common vision 

and shared values; 

• Centres of Professional Excellence: this initiative supports a 'bottom-up' approach to 

professional excellence, through the involvement of a wide range of local stakeholders 

enabling institutions to rapidly adapt skills to changing economic and social needs. 

These parties operate in a given local context, creating ecosystems of skills for 

innovation, regional development and social inclusion, working with the Professional 

Centres of Excellence of other countries through international collaboration networks. 

They provide opportunities for initial training of young people, as well as for the 

improvement of skills and continuous requalification of adults, through a flexible and 

timely offer of training that responds to the needs of a dynamic labour market in the 

context of the dual ecological and digital transition. 

• Erasmus+ Teacher Academies: the overall objective of this action is to create European 

partnerships of teacher education and training providers in order to establish the 

Erasmus+ Teacher Academies that will develop a European and international perspective 

on teacher training. These academies will incorporate multilingualism and cultural 

diversity, develop teacher training in line with EU education policy priorities and 

contribute to the objectives of the European Education Area; 

•   Erasmus Mundus Action: this action aims to promote excellence and internationalisation 

worldwide of higher education institutions through master's-level study programmes, 

taught and recognised jointly by higher education institutions established in Europe and 

open to institutions in other countries of the world. 

 

Partnerships for excellence, including:          

• Innovation Alliances: this action aims to promote strategic cooperation between key 

actors in higher education and vocational education and training, business and research 

– the 'knowledge triangle' – to foster innovation and modernisation of education and 

training systems with a view to identifying and offering the most appropriate sets of 

skills, knowledge and skills to meet future labour market needs in sectors and areas that 

are strategic for Europe's sustainable growth and competitiveness; 

• Future-oriented projects: This action aims to promote innovation, creativity and 

participation, as well as social entrepreneurship in different fields of education and 

training. It is intended to support future-oriented ideas based on key European priorities 

and which have the potential to be integrated and contribute to improving education 
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and training systems, as well as to producing a substantial innovative effect in terms of 

methods and practices in all types of learning contexts and active participation for 

European social cohesion. 

 

Capacity-building projects, including:  

• Capacity-building projects in the field of higher education: this action supports 

international cooperation projects based on multilateral partnerships between 

organisations active in the higher education sector in EU Member States or in third 

countries associated with the Programme and in third countries not associated with the 

Programme. The aim of these projects is to support the relevance, quality, modernisation 

and accessibility of higher education in third countries not associated with the 

Programme as an engine of sustainable socio-economic development. 

• Capacity-building projects in vocational education and training: this action in the 

vocational education and training sector supports international cooperation projects 

based on multilateral partnerships between organisations active in the VET sector in EU 

Member States, third countries associated with the Programme and in third countries 

not associated with the Programme. 

• Capacity-building projects in the youth sector: this action supports cooperation and 

exchange in the youth field between organisations from EU Member States, third 

countries associated with the Programme and third countries not associated with the 

Programme, and covers non-formal learning activities, with an emphasis on increasing 

the capacity of organisations working with young people outside of formal learning,  

ensuring the active participation of young people. 

• Capacity-building projects in the sport sector: the action will support international 

cooperation projects based on multilateral partnerships between organisations active in 

the sport sector in EU Member States, third countries associated with the Programme 

and in third countries not associated with the Programme. The objective of these projects 

is to support sports activities and policies in third countries not associated with the 

Program as a vehicle to promote values and as an educational tool to promote the 

personal and social development of individuals and create more cohesive communities. 

• Non-profit sporting events: this action will support the preparation, organisation and 

follow-up of non-profit sporting events organised in a single country or in several 

countries by non-profit organisations or public bodies active in the field of sport. These 

events will seek to increase the visibility of Erasmus+ actions in sport, as well as raise 

awareness of the role of sport in promoting social inclusion, equal opportunities and 

health-enhancing physical activities. 

Online platforms such as eTwinning, the Electronic Platform for Adult Learning in Europe 

(EPALE), the School Education Gateway (SEG) portal and the European Youth Portal 
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provide virtual collaboration spaces, partner research databases, practice exchange 

communities and other online services for teachers, trainers, youth technicians, policy 

makers and other professionals, as well as for adult learners, young people and learners 

in Europe and more. 

 

 

Obstacles 
 

The Program seeks to promote equal opportunities and access, inclusion, diversity and equity 

in all its actions. Organisations and participants with fewer opportunities are at the heart of 

these objectives and therefore have at their disposal the programme's mechanisms and 

resources. Organisations should take an inclusive approach when designing their projects and 

activities, making them accessible to a diverse range of participants. In this sense, national 

agencies are also essential to support projects in order to make them as inclusive and diverse 

as possible.  

In order to implement these principles, the Strategy for Inclusion and Diversity, which covers 

all areas of the Programme, aims to support easier access to funding for a more diverse range 

of organisations and to reach more participants with fewer opportunities more easily.  

The strategy also establishes a framework for projects that, supported by the Programme, aim 

to work on issues related to inclusion and diversity. This strategy aims to help remove the 

obstacles that the different target groups may face in accessing these types of opportunities 

in Europe and more. 

The list of potential obstacles, presented below, is not exhaustive and is intended to be a 

reference for measures to increase accessibility and rapprochement with people with fewer 

opportunities. These obstacles can hinder the participation of these groups, either as isolated 

factors or together: 

• Disability: covers physical, mental, intellectual or sensory disabilities that may, in 

interaction with various obstacles, affect the full and effective participation of a person 

in society on an equal footing with others. 

• Health problems: the obstacles may be related to health problems, such as serious 

illnesses, chronic diseases or any other situation related to physical or mental health that 

prevents participation in the Programme. 

• Obstacles related to education and training systems: people who, for various reasons, 

have performance difficulties in the education and training system, young people who 

drop out early, young people who do not work, study and do not train, and low-skilled 

adults may face obstacles. 
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Although there may be other relevant factors, these educational difficulties, although 

sometimes associated with personal circumstances, are essentially the result of an 

educational system that creates structural limitations and/or does not fully take into 

account the specific needs of each person. People may also face barriers to participation 

when the structure of curricula hinders mobility for learning or training abroad in their 

studies. 

• Cultural differences: Cultural differences can be understood as obstacles by people of all 

backgrounds, but they can also especially affect people with fewer opportunities. Such 

differences can represent significant barriers to learning in general, especially for people 

with the status of migrants or refugees – in particular newly arrived migrants – people 

belonging to national or ethnic minorities, sign-language users, people with difficulties 

in language adaptation and cultural inclusion, etc. Exposure to foreign languages and 

cultural differences during participation in any type of programme activities can 

discourage people and, in a way, limit the benefits of their participation. Furthermore, 

such cultural differences are even likely to prevent potential participants from applying 

for support through the Program, thus representing an obstacle in themselves. 

• Social obstacles: difficulties in social adaptation, such as having limited social skills or 

antisocial or high-risk behaviour, or being (ex-)inmate, (ex-)drug addict or (ex-)alcoholic, 

or social marginalisation can be an obstacle. There may be other social obstacles arising 

from family circumstances, such as being the first member of a family to access higher 

education or being a parent (mainly an isolated parent), career, single family support or 

orphan, or having lived or still lived in an institution. 

• Economic obstacles: economic disadvantages, including low living, low incomes, learners 

who have to work to support themselves, dependence on the social protection system, 

long-term unemployment, precarious situations or poverty, homelessness, indebtedness 

or other financial problems, etc., may represent obstacles. There may be other difficulties 

arising from the limited transferability of services (in particular support for people with 

fewer opportunities), which should be 'mobile', accompanying participants when moving 

to a distant location or, in particular, abroad. 

• Barriers related to discrimination: obstacles can result from discrimination related to 

gender, age, ethnicity, religion, beliefs, sexual orientation, disability or factors that 

intersect (a combination of two or more of these barriers related to discrimination). 

• Geographical obstacles: living in remote or rural regions, small islands or 

peripheral/outermost regions, problem urban areas, areas with fewer services (limited 

public transport, poor infrastructure) or less developed areas in third countries, etc., may 

be an obstacle. 

 

  



 

 

 
13 

N UR TU R IN G  T HE  N E W F OR CE  OF  E R A S M US  C H A M P IO N S  I N  S C HO OL  E D U CA TI ON  

National vision for the ERA4SE Mobility framework 

Our organization considers it essential that the mobility script contains instructions for 

students, teachers and schools (organization). 

The script should be oriented and easy to read. 

 

 

 


